Empowering Women in IBD

An |OIBD Leadership Program @ Pﬁzer
In collaboration with Pfizer

PROGRAM OVERVIEW

Today, less than one in five gastroenterologists are women’, and this underrepresentation persists across all levels of the field.
Closing this gap is not only about increasing numbers—it’s essential for advancing diverse leadership and ensuring that women
are equally represented in shaping the future of gastroenterology.

To help meet this need, the International Organization for the Study of the Inflammatory Bowel Disease (IOIBD) in collaboration
with Pfizer has launched the 'Empowering Women in IBD' leadership program, a global initiative that aims to advance female
leadership in gastroenterology.

Throughout this pioneering program, participants will experience a dynamic, high-impact curriculum that combines personal
mentorship from top-tier gastroenterologists, business coaching, and immersive leadership development. The program
uniquely blends virtual and in-person learning formats to create a cohesive and flexible experience, ensuring participants can
grow while balancing demanding professional lives.
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PROGRAM DESIGN, DURATION, AND COMPONENTS

One-on-One Mentorship

Monthly 1:1 meetings with experienced
mentors, guided by curated discussion
topics to support personalized professional

Structured Curriculum

A tailored and adaptive learning
experience with frequent touchpoints
focused on leadership, strategic thinking,
and career advancement. development.

Dedicated Business Coaching
Access to a leadership coach who provides
expert guidance throughout the program,
helping navigate challenges and amplify
their impact.

Live Full-Group Leadership
Sessions & Networking*
Guest speakers on a range of leadership
topics and networking opportunities.

*Three in-person sessions aligned with major international conferences
(UEGW October 2026, ECCO February 2027, and DDW May 2027)

RESPONSIBILITIES AND
EXPECTED COMMITMENT FOR

ELIGIBILITY CRITERIA

We are recruiting up to 10 participants for the 2026-2027

'Empowering Women in IBD Leadership' program:

Must be a practicing female gastroenterologist (MD,
DO, or equivalent) with 3-10 years of professional
experience post-education (including PhD

trajectory), looking to define and advance their career

and leadership in IBD, who is practicing in academia

PROGRAM PARTICIPANTS

* Commitment to receiving one-to-one support for a

9-month period

*  Commitment to a minimum of one 1-hour long

virtual session per month with their mentor and key

or research setting in or outside the US program group events

* Openness to learning and professional growth
* Currently not in a leadership position such as unit

head, division chief, or chair * Provide feedback to gauge the success of the

program.

* Must be affiliated with an institution that supports the .

‘ Periodic self-assessment of progress
program and professional development.

Participants will have the opportunity to engage in ~6
hours of enriching activities each month, increasing to
~10 hours in months when full group leadership
to apply. sessions are scheduled. These include 1:1 mentorship
sessions, collaborative group activities (both virtual
and in-person), and large-group workshops—designed
for flexibility, with participants encouraged to attend at
least 2 out of 3 sessions.

* Can be self-nominated or invited by IOIBD members,
peers, professional Gl organizations, or institutions

* Neither IOIBD nor Pfizer are responsible for travel
expenses. Meetings may occur during industry
congresses, with the goal of aligning in-person
interactions with these events.

APPLICATION PROCESS, DEADLINES, AND QR CODE

Please ensure your application and sponsorship endorsement form are submitted by
Friday, July 31, 2026, at 11:59 PM EDT. For questions or help, please contact:
womeninibd@deceraclinical.com

Click here or scan the QR
code to apply

Please, share this link with
your sponsor to submit their
sponsorship endorsement

As a component of the application process for the Empowering Women in IBD

Leadership Program, applicants are required to have a sponsor or manager submit a
sponsorship endorsement form acknowledging their commitment, character, and
leadership potential in the field of gastroenterology. The sponsor may be a supervisor, — LTI form
department leader, mentor, or other senior colleague.
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